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raising men’s health awareness



Men's Health Forum Scotland 

Job Description

National Director

1.
Job Title:

National Director -  Men’s Health Forum Scotland  


Current Salary:
£37, 500pa

Length of Contract:  Funding secure till March 2011

Reports to:

Men's Health Forum Scotland (Chair)

Responsible to:
Men’s Health Forum Scotland (Operational Management Group) 

Responsible for:
Men's Health Forum Scotland staff team, currently 7

2. Summary of Purpose of Job

Men’s Health Forum Scotland (MHFS) was launched in March 2001 to co-ordinate activity to improve Men’s Health throughout Scotland. MHFS is the national umbrella organisation driving forward work on men’s health and wellbeing in Scotland. MHFS has charitable status.

Recent developments in national health policy have placed men’s health firmly on the health agenda and we have a close working relationship with the Scottish Government Health Department, NHS Scotland and the voluntary and private sectors.

MHFS has been successful in securing Scottish Government funding and other project income to take forward the aims and objectives of the Forum. These include MHFS working:

· to establish itself as a multi-agency, multi-sectoral partnership, with involvement from national and local organisations which have a stake in men’s health and wellbeing in Scotland.

· to ensure that best practice on working to improve men’s health and wellbeing is shared and disseminated across Scotland.

· to promote and campaign for positive changes in policy and practice towards men’s health and well being, and in the ability of men to take steps to improve their health.

· to map and record work on men’s health and wellbeing in Scotland.

· to support the development and dissemination of research into and evaluation of work on men’s health and well being in Scotland.

· to act as a source of information and advice for organisations and projects seeking support for work to promote men’s health and wellbeing.

It will be the role of the Director, working in partnership with others, to achieve these objectives.

3. Organisational Position

· The postholder will be managed by the MHFS Operational Management Group (OMG), and line managed by  the Chair of Men's Health Forum Scotland.
· The postholder will be responsible for supervision and line management of the staff team of Men's Health Forum Scotland, currently the Self Management for Men Project Manager, two Self Management for Men Project Training Officers, the Information & Networking Worker, the Finance and Administration Worker, MHFS 10k for Men Development Worker and a part-time MHFS 10k for Men assistant. This will include regular supervision and team meetings to enhance communication, offer support and oversee the development and implementation of workplans. In addition monthly team meetings will take place, and the postholder will have responsibility for ensuring that all Men's Health Forum Scotland employment and staff management policies are current and implemented effectively. The postholder will be responsible for the review of staff contracts, in consultation with individual members of staff and the OMG.
· The postholder will have responsibility for operational budget management in consultation with the Chair and OMG. All yearly and project budgets will require to be approved by the OMG, and any significant changes to these budgets will be brought to the attention of the Chair or Treasurer in the first instance.
4. Key result Areas

Fundraising

The Postholder will be expected to undertake fundraising for MHFS activities, primarily through applications for grants and sponsorships with Scottish Government departments, NHS Scotland, Business and Charitable Trusts, third sector partners and others. 

Co-ordinating

The Postholder will be expected to work to continue to establish MHFS as a true multi-agency, multi-sectoral partnership, with involvement from national and local organisations who have a stake in men’s health and well being in Scotland. 

Dissemination / Networking
The postholder will work to ensure that best practice on working to improve men’s health and well being is shared and disseminated across Scotland. 

This will involve building networks nationally, through the ongoing development of our web site, newsletters, e-newsletters, practice & research databases, seminars and conference programmes.

The postholder will also be expected to produce regular written reports and presentations on the work of the MHFS.
Campaigning

The postholder will work to promote and campaign for positive changes in policy and practice towards men’s health and well being, and in the ability of men to take steps to improve their health.

This includes the successful ongoing delivery of Men's Health Forum Scotland projects including the MHFS 10k for Men and the organisation’s involvement in the White Ribbon Campaign Scotland.

The postholder will achieve this, in collaboration with the Operational Management Group and where appropriate other agencies, through the effective management of the Men's Health Forum Scotland staff team to:

· co-ordinating networking events

· co-ordinating an MHFS health perspective in response to initiatives from the UK government, Scottish Government and governmental/ executive agencies 

· Establishing links with print and broadcast media by working with our media partners and representatives. 

· challenge negative stereotypes of men. 

· respond to and lead debate on current issues impacting on the health and well being of men.

· co-ordinate Scotland’s International Men’s Health Week Campaign. 

· produce/ collate/ disseminate materials relating to the promotion of positive health and well being for men.
· deliver the annual MHFS 10k for Men 
· continue involvement in Gender & Health working groups with colleagues from Women’s Health. 

Auditing

The postholder will be expected to oversee and develop the mapping and recording of work on men’s health and wellbeing in Scotland, through networking, web-site development and in partnership with MHF England and Wales, NHS Health Scotland and others.

The postholder will be expected to analyse current provision and identify geographical and issue gaps in work on men’s health and wellbeing in Scotland. 

Research & Evaluation
The postholder will be expected to support the development and dissemination of research into, and evaluation of, work on men’s health and wellbeing in Scotland.

The postholder will be expected to identify priorities and gaps for research on men’s health, establish links with the research and academic communities in Scotland and identify potential research funding sources.

Dissemination of relevant research findings will be co-ordinated through the MHFS newsletter, web site, and events and seminar series, and the production of specific briefings. 

Resource

The postholder will act as a source of information and advice for organisations and projects, in particular those seeking funding for work to promote men’s health and wellbeing. 

This will involve management of the collation and packaging of relevant statistics on men’s health issues to such organisations and providing such organisations with briefings/ information on best practice as support for their applications

Self Management for Men Project 

Men's Health Forum Scotland have recently secured funding to deliver this project and it represents a significant development and opportunity for the organisation. Through line management of the Project Manager, the post holder will be responsible for ensuring the delivery of the strategic aims, outputs and outcomes associated 

with the funding from the Self Management Fund for Scotland.

Any other duties as required commensurate with the salary.

5. Additional factors which are relevant to a proper understanding of the post 

This post requires the completion of a complex range of duties involving communication at national and local level and the integration of both strategic and operational developments.  It requires considerable initiative, a level of specialist knowledge and the delivery of creative interagency policies and solutions to address a wide range of complex issues.  The nature of this post demands a high degree of political sensitivity, in particular on issues relating to gender & health.  

6. Person Specification
	Qualifications


	

	1st Degree 
	Desirable

	Professional postgraduate qualification related to topic area


	Desirable

	Skills


	

	Excellent communication  & presentation skills (written and verbal)
	Essential

	Strategic planning 
	Essential

	Project and budget management 
	Essential

	Team and personnel management
	Essential

	Partnership development
	Essential

	Fundraising
	Essential

	Education, training and facilitation 
	Desirable

	Information technology 
	Desirable

	Research and evaluation

	Desirable

	Experience


	

	Fundraising
	Essential

	Interagency working/development
	Essential

	Strategic organisational planning
	Essential

	Policy development
	Essential

	Addressing equality and diversity principles and priorities
	Essential

	Working within an equal opportunities framework
	Essential

	Campaigning and influencing social change
	Essential

	Managing external relationships across a range of partners
	Essential

	Community Development 
	Desirable

	Masculinity, gender and health
	Desirable

	Research and evaluation
	Desirable

	Working with a range of publicity and media opportunities

	Desirable

	Knowledge


	

	Current Public Health and Health Promotion agendas
	Essential

	Voluntary Sector relationships, structure and role
	Essential

	Principles of organisational development
	Essential

	Principles of staff management and development
	Essential

	Gender, health and masculinity
	Desirable

	Education and training methods and practices
	Desirable

	
	

	
	

	
	

	
	


� Funding secured from Scottish Government Health Department funding for this post. 





